Discussion Prompt 2
In many professions, lobbying has been known as a mechanism of pushing agendas to be carried out or honored. According to Walker et al. (2015), Lobbying is an important part of a profession for its growth and development. It is through lobbying by the professionals that a particular profession is able to develop in terms of having rights and even achieving the recognition that enables the professionals to practice and carry out their mandate. Lobbying is, therefore, an essential part of the growth and development of the nursing profession (Rafferty, 2018). As a still growing profession, nursing requires lobbying in order to achieve the various agendas that keep coming into the profession. Through, lobbying the nursing profession is able to fight for its members on certain rights that they feel that should be recognized in the healthcare profession. For example, the advanced nursing is a development that needs a lot of lobbying so that it can be recognized in the many states in the United States and across the world. It is through lobbying that a nurse practitioner is able to practice as an independent healthcare provider in any state that has recognized them as competent. It is through lobbying that many states have recognized the advanced nurse specialists in the various areas of the nursing profession (Halstead, 2017). There are still states that are yet to recognize and allow the advanced nurses to actually practice independently in those states without supervision. Without lobbying, for example, nurses may not have achieved even the recognition of their associations which actually represent them in case such is needed. Halstead (2017), states that lobbying has been used by nurses on behalf of the patients to ensure that their rights are respected while they are being treated.  It is through lobbying that the nurses get a chance to reach and even present their agendas to the policymakers so that policies can be passed that would ensure that they are able to benefit and practice as required. 
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